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REG STER OF WAGE DETERM NATI ONS UNDER U. S. DEPARTMENT OF LABOR
THE SERVI CE CONTRACT ACT EMPLOYMENT STANDARDS ADM NI STRATI ON
By direction of the Secretary of Labor WAGE AND HOUR DI VI SI ON
WASHI NGTON, D. C. 20210

Di ane C. Kopl ewski Di vi sion of Wage
Director Det erm nati ons

Wage Determination No: 1996-0272
Revi si on No: 24
Date OF Revision: 06/13/2012
State: California
Area: California Counties of Al anmeda, Contra Costa

**Fringe Benefits Required Foll ow the Cccupational Listing**

OCCUPATI ON CODE - TITLE FOOTNOTE RATE
Food & Lodgi ng:
07041 - Cook | 13. 19
07042 - Cook |1 15. 77
07070 - Di shwasher 8. 88
07130 - Food Service Wrker 10. 09
07260 - Waiter/VWitress 8. 88
11060 - El evator Operator 8. 88
11210 - Laborer, G ounds Mii ntenance 10. 09
11240 - Maid or Housenan 10. 09
99030 - Cashier 10. 09
99050 - Desk Cerk (see 1) 10. 09
Hal fway House & Residential Comunity Treatnent:
01011 - Accounting Cerk I 12.90
01012 - Accounting Cerk 11 15. 41
01111 - General Cerk | 11. 07
01311 - Secretary | 13.94
01611 - Word Processor | 11. 07
07041 - Cook | 13. 19
07042 - Cook |1 15. 77
07070 - Di shwasher 8. 88
07130 - Food Service Wrker 10. 09
11150 - Janitor 10. 09
11210 - Laborer, G ounds Mi ntenance 10. 09
11240 - Maid or Housenan 10. 09
23370 - General Maintenance Worker 13. 94
27101 - Guard | 11. 41
27102 - Guard |1 12.19
99050 - Desk Cerk (see 1) 11. 07
Movi ng & Storage:
21020 - Forklift Operator 13.19
21050 - Material Handling Laborer 11. 25
21110 - shi ppi ng Packer 13.19
21410 - \Warehouse Speci al i st 13.19
31361 - Truckdriver, Light 13.19
31362 - Truckdriver, Medium 13. 94
31363 - Truckdriver, Heavy 14.70
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31364 - Truckdriver, Tractor-Trailer 16. 09

ALL OCCUPATI ONS LI STED ABOVE RECEI VE THE FOLLOW NG BENEFI TS
HEALTH & WELFARE: $3.71 per hour or $148.40 per week or $643. 07 per nonth

VACATI ON: 1 week paid vacation after 6 nmonths of service with a contractor or
successor; 2 weeks after 1 year, 3 weeks after 5 years, and 4 weeks after 10
years. Length of service includes the whole span of continuous service with the
present contractor or successor, wherever enployed, and with the predecessor
contractors in the perfornmance of simlar work at the sane Federal facility.
(Reg. 29 CFR 4.173)

HOLI DAYS: A m ni mum of el even paid holidays per year: New Year's Day, Martin
Luther King Jr's Birthday, Washington's Birthday, Good Friday, Menorial Day,

| ndependence Day, Labor Day, Col unbus Day, Veterans' Day, Thanksgiving Day, and
Christmas Day. A contractor nmay substitute for any of the named holidays another
day off with pay in accordance with a plan communicated to the enpl oyees

i nvol ved.) (See 29 CFR 4.174)

THE OCCUPATI ONS WH CH HAVE NUMBERED FOOTNOTES | N PARENTHESES RECEI VE THE
FOLLOW NG

1) Rates are applicable only under the appropriate occupational category.

** UNI FORM ALLOWANCE **

If enpl oyees are required to wear unifornms in the performance of this contract
(either by the terns of the Governnent contract, by the enployer, by the state
or local law, etc.), the cost of furnishing such unifornms and maintaining (by

| aundering or dry cleaning) such uniforns is an expense that may not be borne by
an enpl oyee where such cost reduces the hourly rate below that required by the
wage determ nation. The Department of Labor will accept payment in accordance
with the follow ng standards as conpliance:

The contractor or subcontractor is required to furnish all enployees with an
adequat e nurmber of uniforns w thout cost or to rei nburse enployees for the
actual cost of the uniforns. In addition, where uniformcleani ng and mai nt enance
is made the responsibility of the enpl oyee, all contractors and subcontractors
subject to this wage determnation shall (in the absence of a bona fide

col l ective bargai ning agreenment providing for a different anobunt, or the
furnishing of contrary affirmative proof as to the actual cost), reinburse al
enpl oyees for such cleaning and mai ntenance at a rate of $3.35 per week (or $.67
cents per day). However, in those instances where the unifornms furnished are
made of "wash and wear" materials, may be routinely washed and dried w th other
personal garnments, and do not require any special treatnment such as dry

cl eani ng, daily washing, or comrercial |aundering in order to neet the

cl eanl i ness or appearance standards set by the terns of the Government contract,
by the contractor, by law, or by the nature of the work, there is no requirenent
t hat enpl oyees be rei mbursed for uniform nai ntenance costs.

The duties of enployees under job titles listed are those described in the
"Service Contract Act Directory of Cccupations", Fifth Edition, April 2006,
unl ess ot herwi se indicated. Copies of the Directory are available on the
Internet. Alinks to the Directory may be found on the WHD hone page at
http://ww. dol . gov/ esa/ whd/ or through the Wage Deterninati ons On-Line (WDQL)
Web site at http://wdol. gov/.
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REQUEST FOR AUTHORI ZATI ON OF ADDI Tl ONAL CLASSI FI CATI ON AND WAGE RATE { St andard
Form 1444 (SF 1444)}

Conf or mance Process:

The contracting officer shall require that any class of service enployee which
is not listed herein and which is to be enployed under the contract (i.e., the
work to be perforned is not perforned by any classification listed in the wage
determ nation), be classified by the contractor so as to provide a reasonabl e
relationship (i.e., appropriate |level of skill conparison) between such unlisted
classifications and the classifications listed in the wage determ nati on. Such
conformed cl asses of enployees shall be paid the nonetary wages and furnished
the fringe benefits as are determ ned. Such conform ng process shall be
initiated by the contractor prior to the perfornmance of contract work by such
unlisted class(es) of enployees. The conforned classification, wage rate, and/or
fringe benefits shall be retroactive to the commencenent date of the contract.
{See Section 4.6 (C(vi)} Wien multiple wage determi nations are included in a
contract, a separate SF 1444 shoul d be prepared for each wage deternination to
which a class(es) is to be conforned.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conforned
occupation(s) and conputes a proposed rate(s).

2) After contract award, the contractor prepares a witten report listing in
order proposed classification title(s), a Federal grade equival ency (FGE) for
each proposed classification(s), job description(s), and rationale for proposed
wage rate(s), including information regarding the agreenent or di sagreenent of
the authorized representative of the enpl oyees involved, or where there is no
aut hori zed representative, the enpl oyees thenselves. This report should be
submitted to the contracting officer no | ater than 30 days after such unlisted
cl ass(es) of enployees perforns any contract work.

3) The contracting officer reviews the proposed action and pronptly submits a
report of the action, together with the agency's recomendati ons and perti nent
i nformation including the position of the contractor and the enpl oyees, to the
Wage and Hour Division, Enploynent Standards Administration, U S. Departnent of
Labor, for review (See section 4.6(b)(2) of Regulations 29 CFR Part 4).

4) Wthin 30 days of receipt, the Wage and Hour Division approves, nodifies, or
di sapproves the action via transmttal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to
process the request.

5) The contracting officer transmts the Wage and Hour decision to the
contractor.

6) The contractor inforns the affected enpl oyees.

Information required by the Regul ati ons nust be subnmitted on SF 1444 or bond
paper .

When preparing a conformance request, the "Service Contract Act Directory of
Qccupations" (the Directory) should be used to conpare job definitions to insure
that duties requested are not performed by a classification already listed in

t he wage determ nation. Renenber, it is not the job title, but the required
tasks that determ ne whether a class is included in an established wage

det erm nati on. Conformances nmay not be used to artificially split, conbine, or
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subdi vide classifications listed in the wage determ nation.
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